Third Women’s Convention held in Rangpur

RDRS held its Third Women’s Convention on P@cember 2009 at Shimulbagh
Community Center in Rangpur, with the slogaet’'s break the silence and raise our
voices About 750 women employees of RDRS participated.

Dr. Salima Rahman, Director, (Community Health), chaired the coiovemthile Dr.
Sharifa Saloa Dina, Dean, Faculty of Arts and Social ScieregyB Rokeya University,
was Chief Guest.

Ms. Monjusree Saha, Women Rights Coordinator of RDRS delivered tloome
speech highlighting RDRS programmes and successes. She pointedt de tR®ORS
Women Rights Unit brought out publications highlighting women's oppresgener
discrimination, impediments to women rights, etc. She said that RD&8bers were
bound to follow the gender policy and any violation of this would call for legal action.

Ms Mezbahunnahar presented the keynote paper of the convention,ng\saiming
data on violence against women in Bangladesh in the recent W®asstated that
1,15,493 women were victims of dowry, acid throwing, abduction, rape, trafficki
murder, and other forms of violence from 2001 to 2008.

Dr. Sharifa Saloa Dina proposed a men’s convention to sensitize aheuat gender
equity.

Speaking on behalf of the women employees were Zeenat Begum, Dietkeda

Begum Lovely, Gaibandha; Naznin, Thakurgaon; Monwara Begum, Lalmonirmshida
Rahman, Nilphamari; Aleya Begum, Kurigram; Zeba Afroze, DinajpBumona

Sharmin, Kurigram; Najma Khanam and Masuma Yusuf, Rangpur; anddaa@dgum,

Panchagarh.

They said that women employees should be promoted on the basis ainpeder They
expected more women of RDRS would join local government bodies. Hikeg dor
more women employees to be sent abroad on training, for DayCemters and for
special training to develop the skills of the women employees.

Mr. Tapan Kumar Karmaker, Director (Micro Finance) said RD&&luated the
performance of men and women equally. Mr. Azizul Karim, Dire¢@rogramme
Coordination) said that the women in the organisation were advancidmtgf merit.

Dr. Syed Shamsuzzaman, Director (Environment & Resource) s&d, dvery
development worker, a woman should possess knowledge, skill, devotion and confidence
to work up to a higher position.

Dr. Salima Rahman said that transparency was maintainedrintiregg and promotion.
She advised the women to work hard and to display the positive results of their work.



Expectations of RDRS women employees to stop violence against women:

Approval and complete demonstration of the two important sections oAGED
Section 2: elimination of discrimination between men and women actibSe
16-1 (c) equal right and responsibility regarding marriage and divorce;

Specific laws declaring domestic violence a punishable crime;

Approval of the National Women's Development Policy and its full
implementation;

A family law to eliminate discrimination against Hindu women @spect to
inheritance of property and to ensure marriage registration of Hindu women,;
Authority of filing cases against early marriage to be giversides Union
Parishad Chairmen or Mayor of Municipalities, to locally retped persons like
teachers and NGOs who work in the interests of women and children's rights;
Rendering stricter the punishment (jail and fine) for the crime of eanlgage;
Direct election to the reserved seats of women in local govemt and the
legislation;

Continuous campaign through mass media to build public awareness to prevent
violence against women;

Commitment never to oppress any woman and to be alert in preverttierg ot
from committing violence against women.

Awards were distributed among the winning stalls. The staHefhakurgaon unit came
first and the Rangpur unit stall came second. The Nilphamari andhdtmrb units took
third place jointly. The convention ended with a cultural competition.




